ut anti national policy
he commercially most

National Monetisation Pipeline NMP) is. of course, an out and © ‘
dubious mechanism

i t
pronounced and being pursued by Modi ment to hand over
lucrative Public Sector Assets to thg bigog:if;’fe"ﬁ{,'lmess houses througl_’;_I Aayog. The targeted
architected by none other than the destroyer of public sector - the N ons like Banks and
public sector include National Mineral Resources, Financial lnstutu;un nd Major Ports,
Insurance, national security sensitive sectors like Defence Productio Steel, Engineering,
Petroleum and Natural Gas, Railways, Airlines & Airports, E|ectncuty.hat not‘
Highways, Telecom, and Postal Services, selling of 500 Coal Blocks and W :

ischi moted
by the pen-pushers of the private sector lobby about the economic ‘virtues of | eCor e
Monetization Pipeline (NMP), the stark reality is the NMP is gift to the o K gnd R
domestic and foreign, facilitating instantaneous profit with ‘zero’ investment rsK ¢ e A
waiting for gestation period. The public sector assets being put into the private plpd ipdeoit
Core and Strategic in character and with consistent record of incremental physical an
performance including guaranteed market.

: Labour Codes have been enacted by way of repealing 29 exis:@ng
odes are aimed at completely demolishing and altering working
lace and trade union rights in order to empower employers to exploit

Codes shall very seriously harm the public sector workers and trade

s of Right to Trade Union and Right to Collective Bargaining. The
U specific National Bilateral Forums functioning for decades are re-
jons. The provision of constituting Negotiating Council
for every 20% of workers on role of the company and
n crucial issues including Long Term Settlement
Fair Collective Bargaining. Moreover present
 Central and State Labour Ministry, as the case
he IR Code the management shall conduct the

ipprehension of malpractice inherent in the new

unions has been put under severe restrictions.

\ave | - submit declaration that their
! Registrars of Trade Unions
tion of trade union on flimsy

€rs:  Moreover, trade union
festg‘ucturing of the break-up
efs—Fixeq Term employees and

Ve entity of trade unions. It is



