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To,

The Chairman & Managing Director,

Dt.20.07.2023,
Vijayawada.

APTRANSCO, Vijayawada.

The Managing Director,
APGENCO, Vijayawada.

The Chairman & Managing Director,
APEPDCL, Visakhapatnam.

The Chairman & Managing Director,
APSPDCL, Tirupati.

The Chairman & Managing Director,
APCPDCL, Vijayawada.

Respected Sir,

Sub: APSPEJAC - Revision of Pay Scales and Allowances for Workmen,
other than Workmen & Pensioners and Direct Payment to Contract
Employees with revised salaries, Cashless Medical Policy and EPF to
GPF and Other issues - Delay in finalization - Agitation Notice issued

- Reg.

Ref: 1)
2)

3)
4)

5)
6)

7)

Minutes of Meeting, Dt.16-02-2022.

Lr.No.Addl.Secy./DS(Estt. IR&R)/AS(Estt.,IR&R)/PO(IR)/D.No.2
622/20,Dt.20.10.2022.
Lr.No.AddlSecy./DS(Estt,IR&R)/AS(Estt.IR&R)/PO(IR)/HR-
Committee/2022, Dt.07.12.2022.

Lr.No.Addl.Secy./DS(Estt. IR&R)/AS(Estt.IR&R)/PO(IR)/2622/
2022,Dt.06.02.2023.

APSPE JAC' Notice, Dt.23.05.2023.
Lr.No.Addl.Secy./DS(Estt.IR&R)/AS(Estt,IR&R)/PO(IR)/PRC/20
22,Dt.14.07.2023.
Lr.No.Addl.Secy./DS(Estt,IR&R)/AS(Estt.IR&R)/PO(IR)/PRC/20
23,Dt.20.07.2023.

*kk

The Andhra Pradesh State Power Employees Joint Action Committee
(APSPE JAC) would like to submit the following few lines for your
immediate intervention and redressal.
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Even though, the management has issued minutes vide ref. (1 to 4) cited, the following °

long pending issues are not resolved so far.

1

Direct payment, Equal Pay for Equal Work and absorption in line with Telangana State
Power Utilities shall be considered in respect of Contract Employees. The JAC has
demanded the same in its Notice dated 23.05.2023 to resolve on or before 30.05.2023.

GPF and Pension facility should be provided to the employees who are recruited
between 01.02.1999 and 31.8.2004 and G.0.Ms.No.121, Dt.18.07.2017 should be
implemented to the EPF holders in service on par with the CPS employees of Govt. of AP.
The JAC has demanded the same in its Notice dated 23.05.2023 to resolve on or before
30.05.2023.

Regularization of JLM Grade-Il Services and compassionate appointments to the
dependents of the bereaved families.

Pending DAs since 01.07.2022, including arrears of Jan’2022 should be released and the
Pay Revision’2022 should be finalized immediately.

Further it is to inform that, with regard to Revision of Pay Scales & Allowances-2022, the
JAC has given a notice on 234 May;2023 to the management to resolve the issue on or
before 30th May’2023 duly following the conditions.

i. The Hon’ble One-man Commission report should be set aside for fixation of
Wage Revision-2022 and finalize the wage revision as per the procedure and
principles in vogue at the earliest without detrimental to the interests of a single
employee or pensioner.

ii. The Single Master Scale shall be in line with Telangana State Power Utilities duly
following the existing procedure in evaluation of the scale.

iii. Pay & Allowances of any individual employee should not be affected, i.e, the
concept of Personal Pay & Special Pay is not acceptable.

iv. The rate of increment in revised pay scales at any point in Time Scale/ Master
Scale shall not be inferior to the existing rate of increment.

v. No single employee shall be put to loss and a general order affecting the PRCas in
the past shall be issued.

Providing of Cashless unlimited medical policy to the employees / pensioners and their
dependents. The JAC has demanded the same vide ref. (5) cited, to resolve on or before
30.05.2023.

P&G Trusts of all A.P Power Utilities shall be strengthened time to time and Membership
shall be arranged to the Unions/Associations in P&G Trusts.
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New Service Regulations to the upcoming Employees including JLM Grade-II shall be
“kept in abeyance & Opportunity will be given to Unions as per rules” as per the minutes
issued by GoAP on 16.02.2022.

Recruitment should be taken-up in all'initial cadres of A.P Power Utilities.

SOP norms may be implemented after providing sufficient material, infrastructure and
sanctioning/creating of 0&M Staff, Office Staff and Engineering Staff duly bifurcating the
over loaded Units, Sections, Sub-Divisions, and Divisions as per revised work load
norms‘ L R S T R TR CANAS BETE 4 B KRN SO URN TR

Appointment by transfer (i.e, O&M/Provincial Staff to Technical and Non-Technical
Posts) shall be taken up as per the Regulations in vogue.

Compassionate appointments in respect of under-aged & over aged cases shall be issued.

For ease of administration, new circles shall be formed along with new posts for the
newly formed districts in line with the Departments of GoAP.

However, the management has not resolved the issues so far.

Further, it is to inform that the management has postponed the meeting scheduled on

20.

07.2023 abruptly on the same day vide ref. (7) cited, which damaged the inner feelings of

the employees. Hence, the constituent Unions & Associations of APSPE JAC have met on this
day and discussed elaborately on the above issues. Further, the APSPE JAC has left no other
option but to launch the agitation program.

The APSPE JAC is herewith communicates the agitation program to be conducted at all
Generating Stations/Division Offices/Circle Offices/Zonal Offices/Corporate Offices of
APTRANSCO, APGENCO & APDISCOMs as follows.

Agitation Program:

S.No. Date Program

1 27th & 28t July’2023 Lunch Hour Demonstrations wearing with Black
Badges

2 31st July’2023 Submission of Memorandum to the Freedom fighters’
Statues ending with meeting.

3 1st Aug’2023 Mass Rallies at Circle Offices/H.Q.s/ Zonal
Offices/Generating Stations ending with meeting.

4 | 2rd & 3rd Aug'2023 Relay Hunger Strike

5 04th 5th & 7th Aug’'2023 Work to Rule

6 | 08" Aug'2023 MAHA DHARANA at Vidyut Soudha, Vijayawada.

7 | 09% Aug'2023 Handing-over of Departmental SIM Cards.

8 10t Aug’'2023 onwards Indefinite Strike

The Management alone is squarely responsible for any disturbance in industrial

peace & harmony.
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However, the APSPE JAC is always ready for amicable settlement of the above issues
through negotiations to maintain indust!‘ial peace & harmony and avoid inconvenience to
the common public. '

Thanking You Sir,

Yours’ faithfully,

(P. HANDRASEKH#@)

(P.PRATHAPAREEDY) (B.SAI KRISHNA)
CHAIRMAN GENERALSECRETARY CONVENOR

Copysubmittedto: |
The Hon’ble Minister to Govt. of AP, Energy Dept.

The Chief Secretary to Govt. of AP, Velagapudi.

The AS to the Hon'ble Chief Minister to Govt. of AP.

The PS to the Hon’ble Minister to Govt. of AP..

The Special Chief Secretary to Govt. of A.P., Energy Dept, Velagapudi.
The Commissioner of Labour, Govt. of Andhra Pradesh, Vijayawada.
The Joint & Managing Director/HR & Admin, APTRANSCO, Vijayawada.
The Joint & Managing Director/V&S, APTRANSCO, Vijayawada.



